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Web Age Solutions is a leading provider of technical training to The Fortune 500 and Global 1000. We 
earned our “Preferred Vendor” status with these global leaders as a result of our highly progressive 
approach to technical training. 
 
Our Courseware 
Regarded as relevant, informative, and comprehensive, the content of Web Age’s courseware is 
second to none. Whether providing a subject overview, technology workshop, or in-depth technical 
bootcamp, Web Age provides world class educational content.  Every Web Age course utilizes a 
variety of teaching mediums to reinforce new information, including annotated courseware, group 
discussions, instructor demonstrations, and hands-on lab work. 
 
Our Instructors 
Web Age employs industry experts (authors, conference presenters, practitioners, etc.) and seasoned 
educators to conduct our training engagements.  Our instructors bring a blend of academic expertise 
and real-world project experience into the classroom.  This ensures that students learn both the 
theory and practical application of new concepts and technologies.   
 
Our Process 
If training were a commodity, you could buy it off the shelf at your local department store.  We don’t 
believe that effective training can be delivered without understanding an organization’s business drivers, 
existing systems and methodologies, and a clear vision for where they are headed.  To that end, we 
work closely with each client to understand where they are coming from and where they want to go to 
as an organization.  By leveraging a huge library of professional, technical, and hands-on curriculum, we 
are able to quickly and cost-effectively deliver custom training solutions to meet the unique needs of 
our clients. 
 
 

Serv ice  Or ient ed A r chit ect u re  

Service Oriented Architecture provides a more agile and comprehensive way to integrate information 
systems and businesses processes than traditional integration approaches. Companies need to re-skill 
their staff, however, in order to take advantage of this new methodology.  

Our SOA knowledge-transfer engagements cover a broad range of job roles, including Architects, 
Developers, Business Analysis and various levels of technical and business management.  

At Web Age Solutions we know what it takes to be successful with SOA. More importantly, we 
understand the learning process and adoption stages associated with SOA. This has driven us to create 
a full range of SOA training and mentoring services from single courses, to full learning paths, to 
blended training and mentoring engagements. We want to be your SOA partner to ensure your 
success in whatever capacity you may need.  
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SOA Training by Role 
Don’t let the ‘A’ in SOA fool you.  SOA impacts more than just Architects.  High-level training and 
detailed re-skilling is required for various technical and business roles within the enterprise. 
 
All Audiences 
- Introduction to SOA (WA1405) 
- Implementing SOA Governance (WA1508) 
- XML and Web Services (WA1075) 
 
Architects 
- SOA for Architects (WA1471) 
- Mastering Service Oriented Analysis and 

Design (WA1477) 
 
Auditors 
- SOA for Auditors (coming soon) 
 
Business Analysts 
- Mastering Service Oriented Analysis and 

Design (WA1477) 
- Business Process Modeling (WA1516) 
- Tool Specific Business Modeling Training (IBM, 

Microsoft, Eclipse, etc.) 

Developers 
- SOA Immersion Bootcamp (WA1362/1533) 
- Testing SOA Applications (WA1395) 
- Tool Specific SOA / ESB / Web Services Training 

(IBM, BEA, Oracle, Microsoft, Apache, etc.) 
 
Executives 
- SOA for Executives (WA1548) 
 
Managers 
- SOA for Managers (WA1470) 
- Business Process Modeling (WA1516) 
 
Quality Analysts / Testers 
- Testing SOA Applications (WA1395) 
- Tool Specific SOA Testing Training (Parasoft, 

IBM/Rational, JMeter, etc.) 
 
For more details, click on any course title. 

 
 
SOA Education Tracks 
Whether your organization is in the early stages of SOA exploration, or well into an existing SOA 
implementation initiative, Web Age has an education track for you. 
 
Discovery Track (5 courses) – Exploring, understanding, and evaluating the potential of SOA 
Strategy Track (4+ courses) – Crafting a strategic SOA vision and reference architecture 
Application Track (4+ courses) – Designing, implementing and deploying SOA 
Optimization Track (3 courses) – Refactoring, improving, and modifying an existing SOA 
 

For more details on any of the above tracks, you can click on the track name. 
 
 
Custom SOA Learning Plans  
Many of our clients find that they require a modified version of one or more of the job role training 
plans or SOA education tracks.  At Web Age we believe in collaborative consulting.  We work closely 
with our clients and their subject matter experts to craft custom training plans that address the unique 
challenges and opportunities that exist with the client’s organization. 
 
 

Contact an account executive today and see what  
Web Age Solutions can do for you. 

Lisa M. Bromwell, Senior Client Manager 
718.273.2141 

lisa.bromwell@webagesolutions.com 
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